WESTERN KENTUCKY UNIVERSITY
OfFICE OF lHE PRESIDENT
July 21, 1993

MEMORANDUM

TO:

All Staff Members

FROM:

WKU Staff Advisory Council

SUBJECT:

Follow-up to July 21, 1993, Staff Advisory Council Meeting

(Note: Following each Staff Advisory Council meeting, all WKU
staff will receive a summa� of the meeting following the format of this
memo. Staff shaul d contact thei r respective representati ve if they
require additional information. Alsa� agendas will be distributed to
Council members one week prior to each meeting.)
Members Present
Ms. Jane Brooks
Ms. Anna Highland
14s. Jane Daniel
Mr. Clay Diamond
Ms. Marjori e Dye

Mr.
Dr.
Ms.
Mr.

Jim Garner
Jim Heck
Sue Pillow
Mike Wallace

1.0

Dr. Heck thanked the Council for its excellent service over the
He announced that Mr. Mike Dale will be organizing
past year.
elections in late August for the 1993-94 Staff Advisory Council.
The bylaws read that an individual may be re-elected for one term.

2.0

Ms. Brooks asked Ms. Debby Cherwak to report on fees for the
Preston Center for part-time faculty/staff. Ms. Cherwak reported
that the fees for part-time faculty/staff have been set at $60 per
semester with a $25 fee for the summer. Ms. Brooks raised a
question concerning an individual whose status changes from
full-time status to part-time status. Ms. Cherwak offered to
review this on a case-by-case basis.
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3.0

Mr. Wallace explored the feasibili� of the Employee Dependent
Child Grant program being cross-referenced so that married
employees might offer their dependent a full tuition waiver. He
also suggested that employees with seniority be given increased
grant benefits. Dr. Heck said that he will share these suggestions
with the Benefits Committee.

4.0

Mr. Rick Shreve reported on the Family Leave Act. He reviewed a
handout outlining the basic tenets of the Act. Essentially, the
Act establishes that eligible employees are entitled to up to 1 2
weeks of unpaid leave during a 1 2-month period for the birth,
adoption, or foster care of a child and the care of a family member
with a serious health condition. This benefit would also be
extended to an employee if the employee's health condition prevents
the employee from performing his or her job. This law becomes
effective August 5, 1993.

5.0

Mr. John Osborne reported on the status of feminine hygiene product
vending machines. These machines were previously maintained by the
now defunct Western Food Services Office. He reported his
unsuccessful efforts to locate a vendor that would be willing to
maintain this program. The Staff Advisory Council recommended that
all such vending machines be removed and that the fact that the
products are available in the Bookstore be advertised.

6.0

Ms. Jane Brooks reported on recommendations coming forth from the
Benefits Committee. She indicated that the committee had explored
the following issues: medical insurance, sick leave, vacation
leave, parking, retirement, tuition waiver and grants, service
awards, and safety.

7.0

Ms. Sue Pillow discussed the personal computer loan program. She
recommended that the University explore extending this benefit to
classified staff.

JCH:cel

WI(� poltt ''''''' _furdo, KIll 57-l'l'l1.

